Muslim Medical Students Association

ARTICLE I: NAME & AFFILIATIONS
Section 1.	The name of the organization shall be Muslim Medical Students Association - UWSMPH
ARTICLE II: MISSION, PURPOSE, AND GOALS
Section 1. 
MISSION:
Our mission is to empower American Muslim medical students by providing opportunities for excellence in spiritual growth, professional development, and community building.

PURPOSE AND GOALS: 
Muslim Medical Student Association (MMSA) - UWSMPH is an organization that aims to provide support and a voice for underrepresented Muslim medical students at UWSMPH. MMSA - UWSMPH will address important issues relevant to Muslim medical students. We seek to provide and address education to students and faculty on issues, challenges, and obstacles prevalent among Muslim medical students, physicians, patient populations, and communities. We will promote the research of issues specific to the Muslim community in post-graduate training, medical careers, as well as unique circumstances in receiving and providing appropriate health services to people of the Islamic faith. Similarly, we strive to contribute scholarship on Muslim patient populations to medical school curricula to ensure that students working toward a career in medicine are well versed in these patient populations. 
ARTICLE 3: MEMBERSHIP
Section 1.  
Membership in this organization is open to all students at the University of Wisconsin Madison who wish to make a difference and contribute to the health and well-being of Muslims. The organization is made up of at least 75% UW-Madison students. All decisions are made by UW-Madison Students.
ARTICLE IV: OFFICERS
Section 1. 
The officers of the organization shall consist of Co-Presidents (2), Secretary, Treasurer, Outreach Coordinators (2). 
Section 2. Duties and Powers
The Co-Presidents’ responsibilities include but are not limited to: serve as the primary contact for the national and regional organization, organize and oversee executive board and general body meetings, coordinate and execute events, ensure all officers complete tasks in a timely manner, support and execute MMSA UWSMPH events. 
The Secretary’s responsibilities include: take organized meeting minutes and sending them out to executive board members, work closely with Outreach Coordinators to share organization information with the student body. 
The Treasurer’s responsibilities include: apply for funds as needed for the student organization, manage the funds and expenses, assure the organization does not exceed the annual allotted budget. 
The Outreach Coordinators responsibilities include: plan events and engagement opportunities, recruit members, advertising events, make sure necessary supplies are gathered for events.
Section 3. Election of Officers
The officers shall be elected and serve a one-year term. The officers must be UW-Madison students and all decisions pertaining to the organization are to be made by UW-Madison students. Co-Presidents shall announce elections via emails. Candidates shall submit an electronic application to executive board members, who will view candidate applications and conduct an oral vote at an election meeting. A member shall not serve more than two terms in the same position unless the executive position would go otherwise unfilled. 
ARTICLE V: MEETINGS
Section 1. 
MMSA - UWSMPH shall meet twice per month or as decided upon by the Executive Board. Executive board members are expected to attend every Executive Board meeting and all hosted events. Excused absences are permitted, should circumstances arise that board the executive board member from attending. 
ARTICLE VI: NON-DISCRIMINATION STATEMENT
Section 1. 
MMSA - UWSMPH will select their members or officers on the basis of commitment to a set of beliefs (e.g., religious or political beliefs) may limit membership, officer positions, or participation in the organization to students who affirm that they support the organization’s goals and agree with its beliefs, so long as no student is excluded from membership, officer positions, or participation on the basis of his or her race, color, creed other than commitment to the beliefs of the organization, religion, national origin, disability, ancestry, age, sexual orientation, pregnancy, marital status or parental status, or, unless exempt under Title IX, sex.”

